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Good Human Resources (HR) planning and management plays a critical role in making your company
attractive to promising talents. With the Vietnamese economy in “recovery” mode, foreign companies are
finding it increasingly more difficult to hire and keep good staff. At the same time, planning and determining
salaries is becoming more difficult, as compensation schemes still differ widely throughout Vietnam.

Join our HR Sector Committee business luncheon to learn more about the current market
and compensation trends in the HR market in Vietnam in 2010/2011.

Mr. Tom Vovers
General Director

Subject to present:“Viet Nam
Labour Market Trends 2010-
2011 - What should you do?”

Tom has 18 years working experience in HR.
He is now the General Director of HR2B - one
of Viet Nam's leading professional services
company specializing in Human Resources
management issues and providing services in
executive search and selection, payroll

years experience of living and working in
Vietnam.

HR2B Tafent Recruitmment JSC §

Senior Manoger
TalentNet Corporation

Salary Survey Results”

i{ Hoa's hackground & experience has been highly i
i ii Dr. Hien was named Director of Center for
Environment and Working conditions, Institute

of Lahor Science and Social Affairs - Ministry of

{i Labor, Invalid and Social Affairs in 2009. With
over B years experience with this Institute &
many years with others lahour export

companies, he has observed the development  §
i; of the Vietnam's lahor market over the time. He ;
i;is also taken a very active role in the current
report on Lahor and Social Trends in Vietnam
200972010 issued by the Institute of Labor

i Science and Social Affairs under the technical

i and financial support from ILO.

ocused on human resource management in

i Vietnam, with demonstrated strengths in the
management & delivery of many professional
human resources activities, i.e. HR audit, HR
policy, compensation & benefits analysis and
outsourcing and contracting. Tom has over 10 | benchmarking, salary structure & performance
;i management system. She has consulted &
iiworked on a wide range of projects, spanning
across various industries (Financial Services, Qil
iiand Mining, Pharmaceutical, Consumer Goods,
i{ Manufacturing, Trading, etc} in the areas of joh
evaluation, salary and benefits design,
performance management and employee
engagement.

Ms. Hoa Nguyen

Subject to present: “Mercer

Special guest from Manpower

Dr. Bui Ton Hien
Director

Centre for Environment and
Working Conditions

Subject to present: “ Labour
and Social trends in Vietnam
report from ILO”

New World Hotel Saigon, Mekong 1&2, 76 Le Lai St., Dist 1, HCMC

Member & Co-host: VND 550,000 ; Non-member: VND 850,000

AGENDA:

12:00 - 12:05: Opening

12:05 - 13.30: Presentation, Lunch and Q&A
13.35 : Closing

Co-hosts:
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For registration or further information:

Please contact Ms. Thuy via events-hcmc@ eurochamvn.org
Or Phone 08 38272715 or Fax 08 38272743

Name:

Company:
Tel: Fax:

Email:

Member of:

Non-member; I:l

All cancellations must be made 24 hours prior to the event otherwise no show’ will be charged due to obligations




